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Introduction

Since  more  than  twenty  years ,  the  European Commiss ion  (EC)  has  ident i f ied  gender  equal i ty  among the  pr ior i t ies  of  European pol ic ies  for

research  and  innovat ion.  To  th is  end  EC promoted the  draft ing  of  a  Gender  Equal i ty  P lan  as  one  of  the  measures  to  reach  th is  goal .  Dur ing

the  2020 edit ion  of  the  European Research  and  Innovat ion  Days ,  among the  prov is ions  introduced to  promote  gender  equal i ty  processes  in

European organizat ions ,  the  EC Genera l  D i rectorate  for  Research  and  Innovat ion  announced that  the  adopt ion  of  a  Gender  Equal i ty  P lan

(GEP)  by  a l l  H igher  Educat ion  and  Research  Inst i tut ions  is  a  requi rement  for  the  access  to  Hor izon  Europe  research  program funding.  In  th is

perspect ive ,  the  European Commiss ion  prov ided  prec ise  ind icat ions  for  the  GEPs  draft ing;  these  ind icat ions  were  reported  by  CRUI

(Conference  of  I ta l ian  Univers i ty  Rectors )   in  the  "Handbook for  the  e laborat ion  of  Gender  Equal i ty  P lan  in  I ta l ian  Univers i t ies" ,  a imed to

provide  an  operat ional  too l  for  the  P lan  draft ing.

S ince  2017 ,  the  Tor  Vergata  “Centra l  Committee  for  Guaranteeing/Enforc ing  equal  opportunit ies ,  enhancement  of  workers’  health  and

against  d iscr iminat ion”  compi led  an  out l ine  of  the  gender  s i tuat ion  ins ide  the  Univers i ty  and  carr ied  out  a  constant  monitor ing  of  the

progress  on  the  issue.  These  act iv i t ies  were  a imed to  both  ver i fy ing  poss ib le  imbalances  and  undertaking  pol ic ies ,  measures  and  act ions

for  equal  opportunit ies  promot ion.

Furthermore  in  2020,  a  Coord inat ion  Group in  charge  of  the  preparat ion  of  the  Gender  Report ,  and  a  Working  Group ,  in  charge  of  the

preparat ion  the  f i rst  Gender  Equal i ty  P lan  and  thei r  per iod ic  updates ,  were  set  up.  The  redact ion  of  both  Gender  Report  and  Gender

Equal i ty  P lan  is  a imed to  represent  an  analys is  of  the  rea l  ident i ty  of  the  Univers i ty ,  but  a lso  a  start ing  po int  a l lowing:  ( i )  to  eva luate  the

effect iveness  and  susta inabi l i ty  of  the  act ions  undertaken ,  ( i i )  to  opt imize  the  results  a l ready  obta ined ,  ( i i i )  to  report  contradict ions  and

points  of  attent ion  and  ( iv )  to  h ighl ight  opportunit ies  and  resources ,  w i th  the  a im of  promot ing  new pol ic ies .

This  document  ident i f ies  seven key  areas  of  intervent ion ,  accord ing  to  the  contents  requested  by  the  European Commiss ion  and  reported  in

the  CRUI  Handbook.  Before  be ing  concret ized  into  object ives ,  the  areas  of  intervent ion  were  associated  with  speci f ic  Susta inable

Development  Goals  (SDGs)  of  the  2030 Agenda and thei r  re lated  targets .



SDGs were  unanimously  adopted  in  2015  by  United  Nat ions  member  states  in  the  2030 Agenda.  In  a  nutshel l ,  they  are  17  genera l  goals ,

parted  into  169  speci f ic  goals  to  be  achieved by  2030.  The  internat ional  community  adopted  these  SDGs to  promote  the  susta inable

development  in  the  ent i re  p lanet :  a l l  countr ies  and  a l l  sect ions  of  soc iety  are  ca l led  to  contr ibute  to  move the  development  on  a  susta inable

path  f rom the  economic ,  soc ia l  and  envi ronmental  po ints  of  v iew.  Univers i t ies  must  do  thei r  part ,  too ,  not  on ly  as  a  pr iv i leged e laborat ion

point  for  new conceptual  models  or  for  exper imentat ion  and  innovat ion ,  but  a lso  as  dr iv ing  force  for  loca l  and  g lobal  development .

Below a  summary  of  the  l inks  between the  themat ic  areas  of  the  "Tor  Vergata"  Gender  Equal i ty  P lan  and  SDG targets  of  the  UN Agenda 2030:

Link between thematic areas and SDGs

THEMATIC  AREA 1  -  Gender  ba lance  in  leadership  and  decis ion-making

GOAL 5  -  Achieve  gender  equal i ty  and  empower  a l l  women and g i r ls  -  Target  5 .5 :  Ensure  women’s  fu l l  and  effect ive  part ic ipat ion  and

equal  opportunit ies  for  leadership  at  a l l  leve ls  of  dec is ion-making  in  po l i t ica l ,  economic  and  publ ic  l i fe

THEMATIC  AREA 2  -  Gender  equal i ty  in  recru i tment  and  career  progress ion

GOAL 10  -  Reduce  inequal i ty  with in  and  among countr ies  -  Target  10.4  Adopt  po l ic ies ,  especia l ly  f isca l ,  wage  and  soc ia l  protect ion

pol ic ies ,  and  progress ive ly  achieve  greater  equal i ty

THEMATIC  AREA 3  -  Work  l i fe  ba lance  and  organisat ional  cu l ture

GOAL 8  -  Promote  susta ined ,  inc lus ive  and  susta inable  economic  growth ,  fu l l  and  product ive  employment  and  decent  work  for  a l l  -

Target  8 .5  By  2030,  achieve  fu l l  and  product ive  employment  and  decent  work  for  a l l  women and men,  inc luding  for  young people  and

persons  with  d isabi l i t ies ,  and  equal  pay  for  work  of  equal  va lue  

GOAL 10  -  Reduce  inequal i ty  with in  and  among countr ies  -  Target  10.3  Ensure  equal  opportunity  and  reduce  inequal i t ies  of  outcome,

inc luding  by  e l iminat ing  d iscr iminatory  laws ,  po l ic ies  and  pract ices  and  promot ing  appropr iate  leg is lat ion ,  po l ic ies  and  act ion  in  th is

regard

THEMATIC  AREA 4  -  Integrat ion  of  the  gender  d imension  into  research



Link between thematic areas and SDGs

THEMATICH AREA 5  -  Integrat ion  of  the  gender  d imension  into  teaching  content

GOAL 4  -  Ensure  inc lus ive  and  equitable  qual i ty  educat ion  and  promote  l i fe long  learn ing  opportunit ies  for  a l l  -  Target  4 .5  By  2030,

e l iminate  gender  d ispar i t ies  in  educat ion  and  ensure  equal  access  to  a l l  leve ls  of  educat ion  and  vocat ional  t ra in ing  for  the

vulnerable ,  inc luding  persons  with  d isabi l i t ies ,  ind igenous  peoples  and  chi ldren  in  vu lnerable  s i tuat ions

THEMATIC  AREA 6  -  Integrat ion  of  the  gender  d imension  in  th i rd  miss ion  act iv i t ies

GOAL 17  -  Strengthen the  means  of  implementat ion  and  rev i ta l ize  the  G lobal  Partnership  for  Susta inable  Development  -  Target

17 . 17  Encourage  and  promote  effect ive  publ ic ,  publ ic-pr ivate  and  c iv i l  soc iety  partnerships ,  bu i ld ing  on  the  exper ience  and

resourc ing  strategies  of  partnership

THEMATIC  AREA 7  –  Measures  against  gender-based v io lence ,  inc luding  sexual  harassment  

GOAL 5  -  Achieve  gender  equal i ty  and  empower  a l l  women and g i r ls  -  Target  5 .2  E l iminate  a l l  forms of  v io lence  against  a l l  women

and g i r ls  in  the  publ ic  and  pr ivate  spheres ,  inc luding  t raff ick ing  and  sexual  and  other  types  of  explo i tat ion
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T A 1
G e n d e r

b a l a n c e  i n

l e a d e r s h i p

a n d  d e c i s i o n -

m a k i n g

Systemat ic

col lect ion ,  in  Genera l

Administrat ion  and  in

a l l  decentra l ized

structures ,  of

quant i tat ive  and

qual i tat ive  data

disaggregated  by

gender ,  in  d ig i ta l

format ,  for  the

per iodic  drawing  up

of  the  Gender  Report

and the  annual

drawing  up  of  the

Management  Report

(which  accompanies

the  Univers i ty

Financia l

Statements)  and  the

Susta inabi l i ty  Report

X X X X

T o  p r o m o t e  e q u a l

o p p o r t u n i t i e s

i n t o  i n s t i t u t i o n a l

p r o c e s s e s ,

m a n a g e m e n t

p r a c t i c e s  a n d ,  i n

g e n e r a l ,  i n t o  t h e

U n i v e r s i t y

c u l t u r e

1 . 1 Key

stakeholder

and decis ion-

makers;

Teaching  and

research  staff

and

administrat ive

/technica l

staff ;

Univers i ty

students;

Prospect ive

students  and

thei r  fami l ies

Creat ion  of  f igures  of

Faculty  de legates  for

equal  opportunit ies

X X XTeaching  and

research  staff

and administra-

t ive/technica l

Stat ist ica l  Off ice Gender  Report ;

Susta inabi l i ty

Report

Rector ;

Department

Director ;

One delegate  for

each  faculty

-

-



Planning  of  per iodic

meet ings  on  the

progress  of  the

Gender  Equal i ty  P lan

with  key  f igures  in

governance  and

structures  to

fac i l i tate  the

disseminat ion  of  the

tool ,  st rengthen i ts

potent ia l  and

maximize  i ts  impact

X X X

Univers i ty

students

      s taff ;

TARGET MEASURE RECIPIENT

2
0
2
1

2
0
2
2

2
0
2
3

2
0
2
4

RESPONSIBLE
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Launch of  a

feas ib i l i ty  study  on

possib le  act ions

aimed at  greater

involvement  of  the

subordinate  gender

in  dec is ion-making

mechanisms

X

TA1
Gender

balance  in

leadership

and decis ion-

making T o  p r o m o t e  e q u a l

o p p o r t u n i t i e s

i n t o  i n s t i t u t i o n a l

p r o c e s s e s ,

m a n a g e m e n t

p r a c t i c e s  a n d ,  i n

g e n e r a l ,  i n t o  t h e

U n i v e r s i t y

c u l t u r e

1 . 1 Teaching  and

research  staff

and

administrat ive

/technica l

staff ;

Univers i ty

students

Key stakeholder

and decis ion-

makers;

Teaching  and

research  staff

and adm/techn

staff

Prorector  for

Research;

Internat ional

Research  Off ice

Annual  rev iew of

the  Gender

Equal i ty  P lan

Rector ;

Genera l

Di rect ion;

CUG

or  the  establ ishment

of  a  Prorectorate  for

equal  opportunit ies

Manager  in  charge

of  the  personnel

department

Analys is  of  the

results  of  the

feas ib i l i ty  study

-

-
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RESPONSIBLE
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MONITORING
INDICATOR

TA2
Gender

equal i ty  in

recru itment

and career

progress ion

Evaluat ion  of  the

possib i l i ty  of

reducing  the

teaching  load  in

excess  of  what  is

inst i tut ional ly

provided  for  by  the

ro le  of  female

researchers  /

professors  in  the

f i rst  year  of  the i r

chi ldren's  l ives

X X X

Introduct ion/enhan-

cement ,  in  the

evaluat ion  of  the

Univers i ty  research ,

of  correct ions

re lated  to  the

per iods  of  matern ity

leave  and other

per iods  of  leave ,

prov ided  for  by  the

laws  in  force ,  in

order  to  obta in  a

more  equitable

evaluat ion

X X X

Teaching  and

research  staff

Teaching  and

research  staff

T o  p r o m o t e

p r o c e s s e s

s u p p o r t i n g

f e m a l e

r e s e a r c h e r s / p r o f

e s s o r s  t o  p u r s u e

t h e i r  a c a d e m i c

c a r e e r s

2 . 1 Rector ;

CUG;

Manager  in

charge  of  the

personnel

department

Number  of  female

researchers  /

professors  who

use  i t  annual ly

and var iat ion

compared  to  the

previous  year

Rector ;

CUG;

Manager  in

charge  of  the

personnel

department

Analys is  of

requests  made and

impact  on  the

tota l  f igure  of

female

researchers  /

professors  on

maternity  leave

-

-

THEMATIC
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RESPONSIBLE
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MONITORING
INDICATOR

TA3
Work l i fe

balance  and

organisat ional

culture

Updat ing  and

improving  the

usabi l i ty  of  the

brochure  that

col lects  leg is lat ion

on maternity  and

ident i f icat ion  in  the

off ices  of  a  s ingle

manager  to  whom to

contact  for

informat ion  and

bureaucrat ic

ass istance

X

Evaluat ion  of  the

possib i l i ty  of

adopt ing  new ways

of  carry ing  out  work

performance

focused on

object ives  and

based on  autonomy,

responsib i l i ty ,  t rust

and f lexib i l i ty

X X X

Teaching  and

research  staff  and

administrat ive/

technica l  staff

Administrat ive/

technica l  staff

Number  of

requests  received

by the  manager

and var iat ion  f rom

the prev ious  year

Manager  in

charge  of  the

personnel

department

Rector ;

Genera l

Di rect ion;

Manager  in

charge  of  the

personnel

department

Number  of

hours  /  days

carr ied  out  in

a l ternat ive

ways;

Organizat ional

performance

measurement

index and i ts

var iat ion

T o  p r o m o t e

b a l a n c e  b e t w e e n

w o r k  a n d

p r i v a t e / f a m i l y

l i f e
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MONITORING
INDICATOR

TA3
Work l i fe

balance  and

organisat ional

culture

Eff ic iency  of  a l l

internal  and

external  spaces  at

the  Univers i ty

(canteens ,  park ing

lots ,  study  areas ,

spaces  for

soc ia l iz ing)

XTeaching  and

research  staff

and

administrat ive/

technica l  staff ;

Univers i ty

students;

Prospect ive

students  and

thei r  fami l ies

Analys is  of  the

intervent ions

carr ied  out

Manager  of  the

assets  and  tenders

department

Amendment  of  the

regulat ion  for  the

request  and  use  of

hol idays  and

sol idar i ty  permits ,

extending  i t  to  those

who have  to  prov ide

ass istance  to

re lat ives ,  spouses ,

cohabitants  who need

constant  care  for

part icu lar  health

condit ions

Administrat ive/

technica l  staff

X X

X Manager  in  charge

of  the  personnel

department

Number  of  hours  /

days  made

avai lab le  and  rate

of  use

X X

T o  p r o m o t e

b a l a n c e  b e t w e e n

w o r k  a n d

p r i v a t e / f a m i l y

l i f e

3 . 1

-

(eg.  smart  working)

-

THEMATIC
AREA
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RESPONSIBLE
ECONOMIC
RESOURCES

MONITORING
INDICATOR

TA3
Work l i fe

balance  and

organisat ional

culture

Increase  in  the

budget  for

part ic ipat ion  in

nursery  expenses  by

expanding  the  range

of  rec ip ients  of  the

provis ion ,  inc luding

fe l lows ,  doctora l

students ,

postgraduates  and

researchers

X X X

T o  p r o m o t e

b a l a n c e  b e t w e e n

w o r k  a n d

p r i v a t e / f a m i l y

l i f e

3 . 1 Administrat ive/

technica l  staff ;

Researches;

PhD students;

Research

fe l lows

Annual  number  of

new rec ip ients  who

request  i t  and  the

ut i l izat ion  rate  of

the  budget

a l located  for  th is

purpose

Euro  110.000

annui

X X X Rector ;

Genera l

Di rect ion;

Manager  in

charge  of  the

personnel

department

Forecast ,  in  the

context  of  t ra in ing

and updat ing

act iv i t ies  for

employees ,  of

workshops ,  open

days ,  seminars  and

tra in ing  courses  on

equal i ty

Teaching  and

research  staff  and

administrat ive/

technica l  staff

CUG;

Genera l

Di rect ion;

Manager  in

charge  of  the

personnel

department

Number  and  type

of  personnel

units  reached by

the  t ra in ing;

Percentage  of

personnel

reached by

tra in ing

disaggregated  by

gender

T o  p r o m o t e  e q u a l

o p p o r t u n i t i e s  a s

c u l t u r e  a n d

f o u n d a t i o n  o f  a l l

a c t i o n s  a n d

p r a c t i c e s  o f  t h e

p e o p l e  b e l o n g i n g

t o  t h e  a c a d e m i c

c o m m u n i t i e s

3 . 2 -

THEMATIC
AREA
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RESPONSIBLE
ECONOMIC
RESOURCES

MONITORING
INDICATOR

TA3
Work l i fe

balance  and

organisat ional

culture

XReal izzazione  del le

l inee  guida  d ’Ateneo

che s intet izz ino  le

“buone prat iche”

necessar ie  a

garant i re  un  uso

adeguato  de l la

l ingua  i ta l iana  

X

X

XCreat ion  of

Univers i ty

guidel ines  that

summar ize  the  "good

pract ices"  necessary

to  ensure  adequate

use  of  the  I ta l ian

language

T o  p r o m o t e  e q u a l

o p p o r t u n i t i e s  a s

c u l t u r e  a n d

f o u n d a t i o n  o f  a l l

a c t i o n s  a n d

p r a c t i c e s  o f  t h e

p e o p l e  b e l o n g i n g

t o  t h e  a c a d e m i c

c o m m u n i t i e s

3 . 2 Teaching  and

research  staff

and

administrat ive

/  technica l

staff ;

Univers i ty

students

Teaching  and

research  staff

and

administrat ive

/  technica l

staff ;

Univers i ty

students;

Prospect ive

students  and

thei r  fami l ies

Manager  in

charge  of  the

personnel

department;

Specia l ly

establ ished

Working  Group

Manager  in

charge  of  the

personnel

department;

Manager  in

charge  of

management

operat ing

systems;

Univers i ty  press

off ice

Assessment  of  the

degree  of

improvement  of

the  language used

in  univers i ty

pract ices

X X
Assessment  of  the

degree  of

improvement  of

the  language used

in  inst i tut ional

s i tes

-

-

THEMATIC
AREA



TARGET MEASURE RECIPIENT
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3

2
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RESPONSIBLE
ECONOMIC
RESOURCES

MONITORING
INDICATOR

Favor i re  le  att iv i tà

di  r icerca  b i lanc iate

in  termin i  d i  genere ,

prevedendo incent iv i

e  supporto  per  i

gruppi  d i  r icerca

inc lus iv i .

X X

Monitor ing  of  data  -

d isaggregated  by

gender  -  re lat ing  to

the  ass ignment  of

compet i t ive

research  pro jects ,

success  rate ,

amount  of  research

funding ,

presentat ion  of

publ icat ions  and

f i l ing  of  patents

TA4
Integrat ion  of

the  gender

dimension

into  research

X

X X X

Teaching  and

research  staff

and

administrat ive

/  technica l

staff ;

Univers i ty

students

T o  i n c l u d e

" g e n d e r "  v a r i a b l e

i n t o  t h e  r e s e a r c h

p r o c e s s e s

4 . 1

Key

stakeholder

and decis ion-

makers

Teaching  and

research  staff ;

PhD students

Rector ;

Prorector  for

Research;

Faculty

coordinators

Indicators

presented  in  the

Gender  Report ,

Teaching  and

Research  Staff

sect ion ,  Research

area

Indicators

presented  in  the

Gender  Report ,

Teaching  and

Research  Staff

sect ion ,  Research

area

Promot ion  of

mult id isc ip l inary  net-

works  of  researchers

interested  in

Key

stakeholder

and decis ion-

makers;

X X X

Promot ion  of

gender-balanced

research  act iv i t ies ,

prov id ing  incent ives

and support  for

inc lus ive  research

groups

Number  of

networks  act ivated

or  jo ined;  number

of  events  and

Stat ist ica l

Off ice;

Manager  in

charge  for

Research  and

Third  Miss ion

Prorector  for

Research

-

-

-

THEMATIC
AREA



TARGET MEASURE RECIPIENT

2
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1

2
0
2
2

2
0
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3

2
0
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RESPONSIBLE
ECONOMIC
RESOURCES

MONITORING
INDICATOR

gender  issues ,  equal

opportunit ies  and

divers i ty

management

TA4
Integrat ion  of

the  gender

dimension

into  research

Teaching  and

research  staff ;

PhD students
T o  i n c l u d e

" g e n d e r "  v a r i a b l e

i n t o  t h e  r e s e a r c h

p r o c e s s e s

4 . 1 impact  assessment

Promot ion  of  the

act iv i t ies  of  G IO

( Interunivers i ty

Observatory  on

Gender  Studies ,

Equal i ty  and  Equal

Opportunit ies)  of

which  the  Univers i ty

is  one  of  the

founders

X X X XTeaching  and

research  staff

and

administrat ive

/  technica l

staff ;

Univers i ty

students

GIO  Sc ient i f ic

Committee

Number  of

act iv i t ies

promoted and

impact  assessment

Promot ion  of  the

act iv i t ies  of  the  GES

Center  -  Grammar

and Sexism,  based at

the  Department  of

L i terary ,

Phi losophica l  and

History  of  Art

Studies

Univers i ty

students;

Teaching  and

research  staff

and adm/techn

staff ;

Prospect ive

students  and

thei r  fami l ies

X X XX GES Di rector ;

Rector ;

Prorector  for

Research;

Department

di rectors

Number  of

publ icat ions  per

year ;

Number  of

events  handled;

Number  of

students

enro l led  in  the

proposed

courses

-

-

THEMATIC
AREA



TARGET MEASURE RECIPIENT

2
0
2
1

2
0
2
2

2
0
2
3

2
0
2
4

RESPONSIBLE
ECONOMIC
RESOURCES

MONITORING
INDICATOR

Tra in ing  Course  in

"Act ive  and  equal

c i t izenship  -  the

deconstruct ion  of

soc ia l  stereotypes

to  prevent  and

combat  gender-

based v io lence"

X X X

TA4
Integrat ion  of

the  gender

dimension

into  research

TA5
Integrat ion  of

the  gender

dimension

into  teaching

and t ra in ing

programs

X

T o  i n c l u d e

" g e n d e r "  v a r i a b l e

i n t o  t e a c h i n g  a n d

c o u r s e  o f  s t u d y

5 . 1 Univers i ty

students;

Adm/techn

staff ;

Prospect ive

students  and

thei r  fami l ies

Number  of

students  enro l led

in  the  d i f ferent

categor ies

(Univers i ty

students ,  PCTO,

employees ,  etc . )

and  var iat ion

compared  to  the

previous  year

GES Center  -

Grammar  and

Sexism

T o  i n c l u d e

" g e n d e r "  v a r i a b l e

i n t o  t h e  r e s e a r c h

p r o c e s s e s

4 . 1 Promot ion  of  the

act iv i t ies  of  the  Di-

Con-Per  Donne

Center ,  at  the

Department  of  Law

Univers i ty

students;

Teaching  and

research  staff

and adm/techn

staff

X X XX Director  of  the

Center ;

Rector ;

Prorector  for

Research

Number  of

publ icat ions  per

year ;

Number  of

events  handled

Promot ion  of  the

act iv i t ies  of  the

Women's  Enterpr ise

Scient i f ic

Observatory  (OSIF)  at

the  Department  of

Management  and  Law

Univers i ty

students;

PhD students;

Teaching  and

research  staff

and adm/techn

staff

-X X X Coordinator  of

the  Observatory;

Rector ;

Prorector  for

Research

X

-

-

THEMATIC
AREA

Number  of

publ icat ions  per

year ;

Number  of

events  handled



TARGET MEASURE RECIPIENT

2
0
2
1

2
0
2
2

2
0
2
3

2
0
2
4

RESPONSIBLE
ECONOMIC
RESOURCES

MONITORING
INDICATOR

Establ ishment  of  36

scholarships  for

mer i t  to  be  awarded

to  students  enro l led

in  three-year  degree

courses  with  the

highest  rates  of

gender  segregat ion ,

of  which  at  least  3/4

in  the  STEM f ie ld

X X X

TA5
Integrat ion  of

the  gender

dimension

into  teaching

and t ra in ing

programs

X X

T o  c o u n t e r a c t

t h e  h o r i z o n t a l

s e g r e g a t i o n

i n s i d e  c o u r s e  o f

s t u d y ,

p a r t i c u l a r l y  i n

t h e  S T E M  f i e l d

5 . 2

Euro  18 .000 annui Ver i f icat ion  of

the  actual

d isbursement

of  the

scholarships

Manager  of  the

Didact ic  and

Student  Serv ices

Department

"Gender  &  Inc lus ion"

Course

Univers i ty

students;

Prospect ive

students  and

thei r  fami l ies

X X XX Department  of

Enterpr ise

Engineer ing

Number  of

students  enro l led

and var iat ion

from the  prev ious

year

-

Establ ish  50

scholarships  for

Afghan students

(speci f ica l ly  35  for

female  students  and

15  for  male

students)

Enro l led  in  a .y .

2022/2023 f rom

Afghanistan

Genera l

Di rect ion;

Manager  of  the

Didact ic  and

Student

Serv ices

Department

Euro  450.000 Ver i f icat ion  of

the  actual

d isbursement

of  the

scholarships

THEMATIC
AREA

Univers i ty

students;

Prospect ive

students  and

thei r  fami l ies



TARGET MEASURE RECIPIENT

2
0
2
1

2
0
2
2

2
0
2
3

2
0
2
4

RESPONSIBLE
ECONOMIC
RESOURCES

MONITORING
INDICATOR

Part ic ipat ion ,  through

the  CUG,  in  the

UN. I .RE  -  UN

Univers i tà  In  REte

pro ject  against

gender-based

vio lence

Launch of  in i t iat ives

to  promote  gender

equal i ty  regard ing

the  th i rd  miss ion  of

the  Univers i ty  in

re lat ion  to

terr i tor ia l  and

associat ive  rea l i t ies

X X X

TA6
Integrat ion  of

the  gender

dimension

into  th i rd

miss ion

act iv i t ies

X X XX

T o  p u r s u e  e q u a l

o p p o r t u n i t i e s  a n d

e n h a n c e m e n t  o f

d i f f e r e n c e s

t h r o u g h  t h i r d

m i s s i o n  a c t i v i t i e s

a n d  p u b l i c

e n g a g e m e n t

6 . 1 CUG
Univers i ty

students;

Teaching  and

research  staff  and

adm/techn staff

Evaluat ion  and

monitor ing  of

pro jects  started

Key Stakeholder

and decis ion-

makers;

Teaching  and

research  staff

and adm/techn

staff ;

Students  and

prosp.  students

Rector ;

Prorector  for

Technology

Transfer ;

Manager  in

charge  for

Research  and

Third  Miss ion;

Faculty

coordinators

Number  of

in i t iat ives  carr ied

out  and  impact

assessment

-

-

X XEstabl ishment  of  8

degree  awards  on

gender  issues

Univers i ty

students;

Prospect ive

students  and

thei r  fami l ies

X Manager  of  the

Didact ic  and

Student  Serv ices

Department

Euro  4 .000 annui Ver i f icat ion  of

the  actual

d isbursement

of  degree

awards

THEMATIC
AREA



TARGET MEASURE RECIPIENT

2
0
2
1

2
0
2
2

2
0
2
3

2
0
2
4

RESPONSIBLE
ECONOMIC
RESOURCES

MONITORING
INDICATOR

Join ing  the  "NERD?

- Isn ' t  i t  for

women?"  pro ject  in

col laborat ion  with

IBM with  the  a im of

d isseminat ing  IT  and

dig i ta l  sk i l ls  among

female  students  of

the  last  three  years

of  h igh  school

Adopt ion  of  new

guidance  pol ic ies  to

promote  the

presence  of  women

in  STEM paths  with

the  creat ion  of  short

f i lms  made ad  hoc

( inst i tut ional

channels  and

shar ing  with  loca l

educat ional

inst i tut ions)

X X X

TA6
Integrat ion  of

the  gender

dimension

into  th i rd

miss ion

act iv i t ies

Prospect ive

students  and  thei r

fami l ies

Number  of

prospect ive

students  and

female

students

involved;

STEM faculty

registrat ion

and var iat ion

Student

Or ientat ion

Off ice  

T o  p u r s u e  e q u a l

o p p o r t u n i t i e s  a n d

e n h a n c e m e n t  o f

d i f f e r e n c e s

t h r o u g h  t h i r d

m i s s i o n  a c t i v i t i e s

a n d  p u b l i c

e n g a g e m e n t

6 . 1

-

Prospect ive

students  and  thei r

fami l ies

X X XX Rector 's

delegate  for

student

or ientat ion;

Student

Or ientat ion

Off ice

- Number  of

prospect ive

students  and

female

students

involved;

STEM faculty

registrat ion

and var iat ion

THEMATIC
AREA



TARGET MEASURE RECIPIENT

2
0
2
1

2
0
2
2

2
0
2
3

2
0
2
4

RESPONSIBLE
ECONOMIC
RESOURCES

MONITORING
INDICATOR

Implementat ion  of  the

feminine  decl inat ion

of  the  qual i f icat ion

of  "Doctor"  in  the

text  of  the  degree

scro l ls  and  a  strong

inst i tut ional

intervent ion  for  the

introduct ion  of

"Doctor"  in  the

scro l ls  issued by  a l l

univers i t ies

TA6
Integrat ion  of

the  gender

dimension

into  th i rd

miss ion

act iv i t ies

X X X

TA7
Measures

against

gender-based

vio lence ,

inc luding

sexual

harassment

Faci l i tat ion  and

expansion  of  the

procedure  for

act ivat ing  an  "a l ias"

ident i ty  to  a l l

Univers i ty  members

who request  i t ,

s impl i fy ing  the

procedure  and

l ightening  the

burden of  proof

X

Univers i ty

students;

Prospect ive

students  and

thei r  fami l ies

T o  e n s u r e

p e a c e f u l  s t u d y

a n d  w o r k

e n v i r o n m e n t ,

w h e r e  t h e  r e s p e c t

o f  f r e e d o m  a n d

i n v i o l a b i l i t y  o f

p e r s o n a l  r i g h t s

a r e  t h e  f o u n d a t i o n

o f  a l l

r e l a t i o n s h i p s  

7 . 1 Univers i ty

students;

Prospect ive

students  and

thei r  fami l ies ;

Teaching  and

research  staff

and adm/techn

staff

Manager  in  charge

of  the  personnel

department

T o  p u r s u e  e q u a l

o p p o r t u n i t i e s

a n d  e n h a n c e m e n t

o f  d i f f e r e n c e s

t h r o u g h  t h i r d

m i s s i o n

a c t i v i t i e s  a n d

p u b l i c

e n g a g e m e n t

6 . 1 Rector ;

Prorector  for

Teaching

Ver i f icat ion  of  the

implementat ion  of

act ions

Ver i f icat ion  of  the

implementat ion  of

act ion

-

-

THEMATIC
AREA



TARGET MEASURE RECIPIENT

2
0
2
1

2
0
2
2

2
0
2
3

2
0
2
4

RESPONSIBLE
ECONOMIC
RESOURCES

MONITORING
INDICATOR

TA7
Measures

against

gender-based

vio lence ,

inc luding

sexual

harassment

T o  e n s u r e

p e a c e f u l  s t u d y

a n d  w o r k

e n v i r o n m e n t ,

w h e r e  t h e  r e s p e c t

o f  f r e e d o m  a n d

i n v i o l a b i l i t y  o f

p e r s o n a l  r i g h t s

a r e  t h e  f o u n d a t i o n

o f  a l l

r e l a t i o n s h i p s  

7 . 1 Monitor ing  and

implementat ion  of

the  Code of  Conduct

for  the  prevent ion  of

sexual  and  mora l

harassment ,  issued

with  Rector 's  Decree

n.1792  of  25/5/2009

X X X

Sexual- logica l

counsel ing  serv ice

dedicated  to  sexual ,

emot ional ,  re lat ional

problems or

problems re lated  to

sexual  or ientat ion

or  gender  ident i ty ,

stor ies  of  abuse  and

socia l  st igma re lated

to  sexual i ty ,

d i f ferent  cu l ture  /

ethnic i ty

Univers i ty

students;

Prospect ive

students  and

thei r  fami l ies ;

Teaching  and

research  staff

and adm/techn

staff

X X XX

Univers i ty

students;

Prospect ive

students  and

thei r  fami l ies ;

Teaching  and

research  staff

and adm/techn

staff

Rector ;

Genera l

Di rect ion;

CUG

Ver i f icat ion  of  the

implementat ion  of

act ion

Center  of

reference;

CUG

Access  data  to  the

Center  broken

down by  gender

-

-

THEMATIC
AREA

THEMATIC
AREA



TARGET MEASURE RECIPIENT

2
0
2
1

2
0
2
2

2
0
2
3

2
0
2
4

RESPONSIBLE
ECONOMIC
RESOURCES

MONITORING
INDICATOR

TA7
Measures

against

gender-based

vio lence ,

inc luding

sexual

harassment

T o  e n s u r e

p e a c e f u l  s t u d y

a n d  w o r k

e n v i r o n m e n t ,

w h e r e  t h e  r e s p e c t

o f  f r e e d o m  a n d

i n v i o l a b i l i t y  o f

p e r s o n a l  r i g h t s

a r e  t h e  f o u n d a t i o n

o f  a l l

r e l a t i o n s h i p s  

7 . 1 X X XForecast ,  in  the

context  of  t ra in ing

and refresher

act iv i t ies  a imed at

the  univers i ty

community ,  of

workshops ,  open

days  and seminars

on d iscr iminat ion

and the  f ight

against  v io lence

Univers i ty

students;

Teaching  and

research  staff

and adm/techn

staff

Consol idat ion  of

SOS CUG and

psychologica l

counsel ing  serv ices

for  a l l  cases  of

d iscomfort

(personal  and  /  or

fami ly ) ,  mobbing ,

harassment  and

mala ise  in  the

workplace

CUG;

Genera l

Di rect ion;

Manager  in

charge  of  the

personnel

department

Univers i ty

students;

Teaching  and

research  staff

and adm/techn

staff

X X XX

CUG;

Prorector  for

Teaching;

Manager  in

charge  of  the

personnel

department

Number  and  type

of  personnel

units  reached by

the  t ra in ing;

Percentage  of

personnel

reached by

tra in ing

disaggregated  by

gender

-

Number  and

gender  of

students  and

staff  units

reached by  the

tra in ing;

Percentage  of

students  and

staff  reached by

tra in ing

disaggregated  by

gender

-

THEMATIC
AREA



Gruppo 
di lavoro

The Gender  Equal i ty  P lan  is  a  programming too l  f rom the  perspect ive  of  the

gender  mainstreaming  strategy ,  essent ia l  for  implement ing  pol ic ies  capable

of  combat ing  inequal i ty  between women and men in  every  area  of  ​​un ivers i ty

l i fe .  But  i t  is  a lso  an  instrument  of  t ransparency  and  fa i rness  capable  of

h ighl ight ing  how our  Univers i ty  is  committed  to  combat ing  gender

discr iminat ion  and  promot ing  equal i ty  and  equal  opportunit ies ,  in  which  I

f i rmly  be l ieve  as  a  lever  for  growth  and  development .

Specia l  thanks  go  to  the  working  group in  charge  of  prepar ing  the  Gender

Equal i ty  P lan ,  in  part icu lar  to  Prof .  Danie la  Vur i ,  Prorector  for  Research

and coord inator  of  the  Working  Group and to  Prof .  Agata  C .  Amato ,

Pres ident  of  the  CUG.

The  Rector ,  Prof .  Oraz io  Schi l lac i

Prof .  Danie la  Vur i  -  V ice  Rector  for  Research

-  working  group coord inator

Prof .  Agata  C .  Amato  -  Pres ident  of  the

univers i ty  Guarantee  Act  Committee

Prof .  Luc iana  Mig l iore  –  Associate  professor

at  the  Department  of  B io logy  and member  of

the  univers i ty  Guarantee  Act  Committee

Prof .  Mar ia  Cr ist ina  Cataudel la  -  Ful l

Professor  at  the  department  of  Management

and Law and member  of  the  univers i ty  Board

of  Governors

Prof .  Francesca  Dragotto  -  Associate

professor  at  the  department  of  L i terary ,

Phi losophica l  and  Art  H istory  Studies

Dr .  A lessandra  F i labozzi  -  Researcher  at  the

department  of  Physics

Dr .  Barbara  Mart in i  -  Researcher  at  the

department  of  Enterpr ise  Engineer ing  Mar io

Lucert in i

Dr .  S i lv ia  Quattroc iocche  -  Act ing  Genera l

Manager

Dr .  Francesca  Dominic i  -  Head of  the

internat ional  research  off ice  –  2nd Div is ion

of  D i rectorate  I I

Dr .  Caro la  Gasparr i  -  Head of  the  f inancia l

statements  and  susta inabi l i ty  report  off ice  –

3rd  Div is ion  of  D i rectorate  I I I

Dr .  Sabr ina  Bozzol i  –  Internat ional  research

off ice  -2nd Div is ion  of  D i rectorate  I I

Dr .  Feder ica  Lor in i  -  Department  of

Enterpr ise  Engineer ing  Mar io  Lucert in i  

Dr .  Mar io  Mastrangelo  -  Department  of

History ,  Humanit ies  and  Society


